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Training More Employees For Less 
Money — Part 2 Oct./42 
SENSITIVITY TRAINING 
Behavioral Sciences, The: A New Image 
Feb. /26 
SHELL OIL CO. 
How to Measure the Results of Sales 
Training 7/3 
SHOCK TEAMS 
Market Impact Team — The Coca-Cola 
oR Baty cee ee ane Nov./28 
SHOP FLOOR PARTICIPATION 
Quality of Work — An International 
Phenomenon 


SILVA MIND CONTROL 


Survey of Methods in the Human Poten- | 
Feb./38 


tial Movement, A 


SIMULATION 
Games Managers Play 


Commitment 
SKILLS TRAINING 


A Challenge to ASTD June/3 


“Supervisor of the (Near) Future, The” | 


Jan./41 


Using Computer-Based Instruction to | 
Foster Better Communications Skills” | 


Mar./36 


Using VTR To Develop Your Training | 


Xerox International Center for Training 
and Management Development 
Oct./48 


SOUTH AFRICAN 
BROADCASTING CORP. 
The “Winds of Change” Oct. /12 
STUDIO DESIGN 
Training By Television 
STUDENT WORK INTERNSHIPS 
Career Education: A Call for Action 
June/14 
SUGGESTOLOGY 
“Right Mind For the Right Thing, The” 
Feb. /32 
SUPERVISORY BOARD 
Quality of Work — An International 
Phenomenon 
SUPERVISORY ETHICS 
“Supervisor of the (Near) Future, The” 


SUPERVISORY INVENTORY 
ON COMMUNICATIONS 
Determining Training Needs: Four 
Simple and Effective Approaches 


SUPERVISORY INVENTORY 
ON HUMAN RELATIONS 
Evaluating Training: Evidence vs. Proof 


Sept./12 | 
Training at American Airlines: A Total | 
Dec./18 | 

| Why Not Use Your Line Managers As 


Education, Work and the Community — | 





SUPERVISORY TRAINING 
Changing Supervisory and Managerial 
Behavior — Part I 
Changing Supervisery and Managerial 
Behavior — Part Il. ......... May/10 
Design of a Supervisory Training Pro- 
Sept./40 
Determining Training Needs: Four 
Simple and Effective Approaches 
Feb./22 


| An Evaluation of Training In Three Acts 


An Evaluation of Training In Three Acts 
Sept./30 
Improving Supervisory Time Manage- 
Sept./25 
“Management Training Center In Its 
Own Campus Setting” July /47 
“Supervisor of the (Near) Future, The” 
Jan./41 

“Why Not Train Before Promotion?” 


Understanding and Doing Something 
About Professional Development 


SYNECTICS METHOD 
“Right Mind For the Right Thing, The” 
Feb./32 


TAI CHI 
Survey of Methods in the Human Poten- 
tial Movement, A...........Feb./38 
TASK ANALYSIS 
Applying Job Analysis to Training 
July/20 
Case Study: “Training — The Key to 
Success” 
Training More Employees For Less 
Money Sept./44 
TEAM BUILDING 
Applying Job Analysis to Training 
July/20 
Confessions of An Organization Change 
Oct./52 
How to Build Individual Performance: 
An Alternative to Team Building 


Market Impact Team — The Coca-Cola 
Nov./28 
TECHNICAL SKILLS 
(See Skills Training) 
TELEVISION 
Better Training With TV 
Television Comes to the Cellblocks 


Training By Television......... May/24 
What to Do When Your Training Manual | 


Becomes Televised 





Dec./13 | 


May/6 | 


TECHNOLOGY 
Training and Behavior Change 
TESTING 
Applying Job Analysis to Training 


..Feb./3 


Design of a Supervisory Training Pro- 
Sept./40 

TIME MANAGEMENT 
Improving Supervisory Time Manage- 
Sept./25 
.. For Time to 
June/10 


Take a ‘Quiet Hour’. 
Think and Plan 
TOP MANAGEMENT 
Changing Supervisory and Managerial 
Behavior — Part II. ......... May/10 
How One “Half” Loves — The Other 
“Half” To Perform 
How To Implement MBO In Your Organ- 
izational Unit 
New Selling Skills For Today’s Changing 
Marketplace 
Women At the Top 
Women In Business 
TRAINING COST 
Total Human Resources Development 
Systems in AT&T 
“Why Not Train Before Promotion?” 
Aug./36 
TRAINING & DEVELGPMENT 
CURRICULUM 
Training and Development Curriculum 
In Higher Education, The. ... Aug./38 
TRAINING FUNCTION 
Applying Job Analysis to Training 
July /20 
Credibility In Training: Part VI — “Do 
Training and Development Have a 
Personality Conflict?” June/22 
How One “Half” Loves — The Other 
“Half” To Perform 


Training: The No. 1 Manpower Function 


Training and Behavior Change... Feb./3 


“Training and Community Colleges” 
June/18 


TRAINING FACILITIES 
“Management Training Center In Its 
Own Campus Setting ........July/47 
Training at American Airlines: A Total 
Commitment 18 
“Unique Industrial Training at Dana 

Corp.” 

“What We've Learned About Learning” 
May /32 
Xerox International Center for Training 

and Management Development 


TRAINING LEADERSHIP STUDY 
Civil Service Commission Research, De- 

velopment Program in Employee De- 

velopment, The.............. Jan./6 


Training and Development Journal, December 1977 —75 





TRAINING METHODS 

A/V Systems Streamline Bank Training 

, May/28 

Applying Job Analysis to Training 

July /20 

Audio For Training and Development: 

Some Notes About the Medium 

Jan./56 

Better Training With TV Dec./3 

Coaching and Counseling: How You Can 

Improve the Way It’s Done . . Nov./50 

Credibility In Training: Part IV. “Doing 

It Right Can Sometimes Be Pretty 

Risky” Mar./6 

Design of a Supervisory Training Pro- 

gram Ek Sept./40 

Determining Training Needs: Four 
Simple and Effective Approaches 

; Feb./22 

An Evaluation of Training In Three Acts 

— Part 1 


An Evaluation of Training In Three Acts 
— Part 2 Aug./12 


An Evaluation of Training In Three Acts 


Part 3 Sept. /30 
How To Implement MBO In Your Organ- 
izational Unit Apr./8 
How to Make More Effective Use of 
Your Training Consultants... Mar./16 
Improving Supervisory Time 
ment 


Manage- 
Sept./25 
Improving the Quality of Human Per- 
formance Through Rational Behavior 
Training 
Producing An Effective Slide/Tape Pro- 
gram Dec./12 
Survey of Methods in the Human Poten- 
tial Movement, A Feb./38 
Training at American Airlines: A Total 
Commitment Dec./18 
May/24 
Training More Employees For Less 
Money — Part 1 Sept./44 
Training More Employees For Less 
Money — Part 2 Oct./42 


Training By Television 


Using Computer-Based Instruction to 
Foster Better Communications Skills 
Mar./36 
Dec./15 
Using VTR To Develop Your Training 

Program May/3 
What's Your Motivational Rating? 
Oct. /38 
What to Do When Your Training Manual 
Becomes Televised May 6 
“Why Not Train Before Promotion?” 
Aug. /36 
Why Not Use Your Line Managers As 
Management Trainers? Nov./43 


Nov./2: 


Using Video Selling Situations 


Women In Business 


July/10 | 


May /44 | 


TRAINING VALUE MODEL I 
Civil Service Commission Research, De- 
velopment Program in Employee De- 
velopment, The Jan./6 
TRANSACTIONAL ANALYSIS 
What to Do When the Selling Slump Hits 
rae Nov./14 
TRANSACTIONAL PSYCHOLOGY 
Games Managers Play Sept./12 
TUITION AID 
Collective Bargaining and Educational 
Opportunity June/50 
Personnel Development and Education 
— Work Relations at General Motors 
ele Jan./9 
Tuition-Aid Concepts at Kimberly-Clark 
Show Dramatic Results Dec./8 


'U-V 


UNITED AUTO WORKERS 
Collective Bargaining and Educational 
Opportunity June/50 
Personnel Development and Education 
— Work Relations at General Motors 
Jan./9 
U.S. AIR FORCE 
The “Winds of Change” 
U.S. ARMY 
Credibility In Training: Part V. What Do 
We Really Know? Apr./14 
The “Winds of Change” Oct./12 
U.S. CHAMBER OF COMMERCE 
Career Education: A Call for Action 
June/14 
U.S. CIVIL SERVICE 
Civil Service Commission Research, De- 
velopment Program in Employee De- 
velopment, The Jan./6 
Curriculum Plan To Develop Training 
Professionals, A Oct. /22 
An Evaluation of Training In Three Acts 
es July/10 


Oct./12 


UNITED WAY 
St. Louis United Way, The — A Train- 
ing Success Story Dec. /46 
UNIVERSITY OF CONNECTICUT 
Training: The No. 1 Manpower Function 
Aug./20 
UNIVERSITY OF MINNESOTA 
cducation, Work and the Community — 
A Challenge to ASTD June/3 
VALIDITY STUDIES 
Case Study: “Training — The 
Success” 
VESTIBULE TRAINING 
Role of Training in the 
Governmental Administrations, The 


Key to 
Sept./3 


Jan./50 

VIDEO 

Training By Television May/24 
Dec./15 


Your Training 


Using Video Selling Situations 
Using VTR To Develop 
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Changeover of 


Program May/3 
What to Do When Your Training Manual 
Becomes Televised May /6 
VOCATIONALISM 
Education, Work and the Community — 
A Challenge to ASTD June/3 
VOLUNTEER TRAINING 
St. Louis United Way, The — A Train- 
ing Success Story ...Dec./46 


W 


WASHINGTON vs. DAVIS 
Fair Employment Implications for HRD: 
The Case of Washington vs. Davis 
...Feb./16 
WEYERHAEUSER CORP. 
Quality of Work — An International 
Phenomenon . 


WHITE HOUSE 

ASTD at the White House — A Special 

Report... Jan./3-21 
Human Resource Development In the 

eT 

WIN-WIN STRATEGIES 

Changing Community and Organization- 

al Cultures .... July/28 

WINDSHIELD TIME 


Audio For Training and Development: 
Some Notes About the Medium 


WOMEN 
Women At the Top 
Women In Business ........... Nov. /22 
WORK CLIMATE 
Understanding and Doing Something 
About Professional Development 


Total Human Resources Development 
Systems in AT&T 
WORKS COUNCILS 
Quality of Work — An International 
Phenomenon 
WORLD OF WORK 
ASTD at the White House — A Special 
Report... ..dan./3-21 
Career Education: A Call for Action 
June/14 


Education, Work and the Community — 


A Challenge to ASTD .... June/3 
Integrating Work and Learning June/36 
Where Do We Go Now? Six Directions 

and Actions to Take Jan./16 


Xerox International Center for Training 
and Management Development 
Oct./48 


Y 
YOGA 


Survey of Methods in the Human Poten- 
tial Movement, A Feb./38 























=i 

















